
CODE OF CONSUCT OF BOARD OF DIRECTORS
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HAPPY STEELS LIMITED



I.INTRODUCTION

It.sullt on l7(j)(a)o1 1hc Sc.urlrlcs Il\chan!r. Bnrrd oi lrrtlir (l'isring Obli!rllons drrtl Dl\'lo\L)t

X..r",,"r.*'l Iirgul.Lriorr. l0lj. ptutides Ihrtl rlr. botrrd ol dlrcclors shaLl lrr- do\!' 'r 
(!nl'' 'l

(roLrilrLcl iir all mcrrbers ol Boxrd ol DirecL(n! antl S.'ior Nlxfas'nrent'

Thc purposc of this (lodc ol ( onducl (the Corle') is 1o conduct the buri ess ol llre ComfarD iLr

o..,,r.arn.. "irl, 
rt . oppLicabj. 1a$s. rcgulatjons- rules arrd wiih th' highcll slandard ol ethics and

values.l.hclrlattclscovelcdillth]sCo.leal.eolurlnostijnpo]tancetothcColnpnn).sharcholders
and othct srakeholdels.

'l-hii Codc shall conr. irn{) tir.. wilh lir.redlalc cl}ect l]ich tn'l e\ery Djrectur Senlor

N13.rgenrenl (as delinc.l hercin belo$) shall tre dulJ-botrfd to fbllo'! rhe prorisio|s o1 lhis (lodc in

letter ar,,l spirit. An1 inslance oln()lr-comdiance ol an! ofthe pro!isiorls shallbc a brerch oleihical

conduct and slraLl bu !lc\\ed sciouslv tr) the Cornpan)'

Accordi!rglv. thc Directorrsenior vlanagenrcll (as dclirred hercin below) afe e\p'clcd to l..ld 'nd
rDdelslr;dihis Co(i. and trfholtlthcrc slandards irr alLlhcir b'rsincss dealings a d aotllilies'

2. 
^PPL 

lC,\lllLrl l oI.THllalol)E:

lhis ao.le iJ rttplicablc ro I|e lloard ol l)ircctors rn'l senior \lanagemcnl oflhc (lornpan)' Ihis

(..1c is appLic;irlc to Ihc l,\cctrr \e arr.L Non Il\ccull\e Directo]s lo the cxteni ol th'ir nrle arr'l

reyonsibiliiics ;n the Ci,r,)|an)'. l-hc Senior \4anascmcnt shall allhere to rliis Codc rogelhcr '\iIh 
thc

olhcrpolicics asiamcdLr) th.Corrrpan) llomrimc1otilne.

h Jhrll be thc .lut] ol tlr. Bon and Scrrior l\{onagerlleni lo adherc wi$ and compl\ to the

rfl]Li.xl.ic la\s ii lcller and sliril An) vioLttlio 'suspcclcd violatim ofthc code mulr be promlll"!

conrrrunicarcrl ro rhe cor pliancc .lllccr ol the Co')pan] shich would be takcn up in th' rLce'ir!'

ollhe \urlir CornLniftec, lloard olllirect$r.

], DII INI'IIO\S:

ln this Code. u lcss the tonterl othcnisc rcqnires:

.l.l 'A(t" !hell rI.3r rlr.lojnprni.s \tt'!l lL!1 Lrrir(snr'1!l(Ir(turrdcr' r( Lr'Ling|ilr)

nroillllcalLLrns..iirl.n(L rr.rlls or rc erra!1rI'rn thcr'otl

-l.2 ",\pplicrblc l,r$s'shr lrneaf lhc CoLlpnrries \cr' l0ll and lhe fLLles nrx{le thoH nl'!l

lh. Se.LLririe, xn!t 1l\chxnge llonrd ol lndir (l'isrins Oblisntlois and Ds'losLrrc

Requii.rnents) RegrrLttliotrs. 20l;; as ams'ded liorn time 1o lirne'

3.1 *Rollrd or lloard of Direc(ors" shall lrean rrll the mcmbers ol the Board ol Dl'ccrors ol

the QnnPan).

3.1 'Code" llrall Dcan thiJ (lode o1 CondLrcr lo' tsoard ol Direclors and Sc ioI Managemcnl

ol thcComp0.)' antl|' rira] Lr. rreniled ii(rmIin' toriLre'

3.5 "Comprn)" shallrllctlrr llapp,,' Steels I irniled

.1.6 "SEIll liegul.ttiorrs" shall inean thc S'curillcs and lxcha'g' Board ol lndia (l'isling

Obligaliolra.rn(l Disclo'rrre Itcquirenrcrl'i ltegtrL'tlions :015 tog'tlrer with rire circulr1:



I

issued lheretrndcr. including arrl strrr\Llor) modiiicalio (s) or re-enachent(5) the '!l for

rhe ti e being in tincc.

.].7 "scnior Ilinrgem€nt" shall m' r oliicersrpcrsornel ofthe Cornpan) who are rndnbels

ol it! corc rnanagcrreni Lcarn c\clndin.g bolrrd ol di"ctors and nonnalU rhis shall

comprise all nrer,,r.ers or'lnrr.igenrent onc level belo\\ the Chiel [leclli!c
OfilcerlNlanr!ing Direcrolrwhole iimc trirccroJlN4a|ager (inclu(llns 

'rhiel 
t\fc ti!c

rlLficer vl.rnr!tr. in !xic the\ xrc nol farl oL lhc hoard) 'tid shrlli specilic'all) lir'lnde

Chi.i-li.an.illOili.e & Cofrptril S"rcr'r') arxl' lirrrctional heads olthc Uorrptr')'

t. HoN [s]. INl UC Rl'l \. Dt]]l alAlttl AND DlLlc ll\cE:

lhcBolrdandScniolNlRllagcm.jllshallconducltheirdUties'o.behall.oflhcCompan)ii1]lebesl
i',i..". "f ,1" Con,pany *ittr horest. inlegrhv i'd lairness Due carc and-diiigence shall be

.."r.;*a Lrl thc Borxl anrl Scnior N4atagemc'l in pcrt-orming lheir duties ol of'llcc and porvers

a(xched 10 llleir oillce l_tr. Comp.rn) also respccls thc corrpetito's lrghts $ilh respecl lo lhcir

p,opricLa,: into.,rat on r he Lloard and Senior Nlanagcnrenl shall sLrpport thc (tc!elopnenr ol lrws

,1..r t^r.. .(('rr I "'r 
(r 

'''r''
5 CoNTPI-IANCI WI'I'II LA\!S. IiUI,I.S, I'EGTJLA'I'I()NS AND POLICIES

'lhe Board trrd Senior Nlanagcrnenl ol the Corrpanv are required to conduci lheir buslnes! and

auairs ir iull! conrpliant rianner .1rtl \!ilh necessir) lftrrsparency and ihaLl crrcoursgc and

froi olc \uch b.hn\iouI lin rh.fricl\c\. olli"rr rin'l 
'Lrrpl{i)"s 

tctr)is rh' (irrnfari)'

'l-lrc) rrrLsr acqLLirc ilppn)Prirt.l.rro$l..l.ee ol lhc legrtl rc'l'rircnlcirts lf pe brnlarrce oi their iluties

,,ai,,."**..ts".'t(j"icctionrlherclc!an1dcp:111n'nl'\iolttionsoj applicable la\$ rucs rd

,.g.i";.,"'."1':l,,r,1.",hc llorr enil Scrrior i\4.rlagem'rn Io c!irnina or civi ljrbilit) xs w'l as

t. discit)linrl] r.tlon rhal nln) bc lttkc. b,'- rhe Llonrp'r'v'

\enillcond(LcloLrrbLrsincssasrrespofsible!urforl('ltL(n'arrdlolo\\(lrtrfpcrbleicgal
ii",..,"".f or- * C*,',t,Irllegiorr in *hich \\L oneiLl! t') ll! eder ot rhe lrq 'Lr\l I \plrlr lhc

C",,,1,"r' ..p..Lt tl 
" 

g"rird rnd Senior uanagcmenl !o linclion in line \\ilh this principlc

Llorrli.:lering thtLl the Lrusiness of thc Comptr\ i' ';'r''L'1 orer rrrtLLlrpc Lo!:li'rLs' 1 ('mmon

,rppro.Lclr t,:,uards th. corrrplirncc iir thc bt'inr" uf! 'rtor \roulil ht JJ(pted lu tre 
'\Ienl

Thc) shrrll also comply \\'i1h and adhcre to all policics an(l plocedures as liamed b) thc Compa )

6. Pllo tlcl lo\ ,\ND PItOPlllt llsrl oF fioNIPANY'S '\SSLTS

l)i1..1()Nxn.llncr)lbc,s()11]l.Sclliol\llnl3.]ncrnh]\clllcsponlil.jljl}losaT.egualtnLll)Iop.ll)
LL\c thc ( orlpttn) s lsJcls ai(l rcsor0ces' ar "elL as 'rssers ol olhcr orgs'izaiion! drtLt hrle bc'rr

"r,,".,*L 
,. ti* i..p"") Llli!.Pl as sNCiflcrll\ aLrlhorized Colnparr) aslcls including.C 'r rp'tn\

.quipn.rl. maicrials. r.\ourc$ irxt propriclr$ iniirlnatiorr' must be rr\e'L lin Ihe (lorrIr\'r

busiicsi pirrposes olrl).



7. CORPORATE OPPORTUNITIES

r\ corpoalc busincss opporlunity is an oppo(unil) (l) in thc Cornpan) s line ol busirrers or

Uopolcd e\pansion or di\cll;licarion- (2) Nhich thc Corrpan) is finrncially sblc lo undelnke and

(l) iyhich ma] bc olinre|est to thc Comp.1r!.

A l)irccl(| or memb.r ol S.nlor \lanagerrent 01 (h! CorIpanl. \ho Lla rs ol rucl) lr. corpomrc

trusirclJ opponuniq and who qishcs Io pafiicipate in il should disclose the oppo.lur)irr to the

lloard oi Djrcclors. IIth. lloar.l ol llireclors dete n;n.J lhal lhc Cornpan) docs .ol have an actual

or e\pccl.LI i lcrcsr in the opportLLfil]. lhen. and on.'_ thcn. ma) the Dircctor or nrclnbcr olSenior
Nlxr)x.!eLrenl ol lhc CLlr)pin\ pallicipxl. ft jl. pro!ided lhat lh. Di.cclorrlnember ol Scnio.

Nlrtragcrienl oflhc Clo]nfnr) ha\ nol wronglirl," r(ilircd r|e Comprrn)s r.(trtrces in o er lo
acq!ilE the opporluirit,".

Di.cloN nic nbcrl o1 Scrrior \lanalcnrcfl ol llrc { ornparr\ o\. I drLl\ rc the Colnpnn) to advarrce

thc (irrpxnl ! irt€'.s1\ \lr.ir 1l). opponllfil) 1o !lo n) i!es. Dirlctn !, mcrrr trcr! oI S.niur

Nlr.ugc.r.|I ollhe C'onrpan) rrx) .()1: (a) rnke lbr trcmselles oppofunjtics thal arc discolered

rhrcrLgh thc use ol Compan) pri|cn) or int_o nxtiorr o. llrrr)ugh the Direotors posilion; or (b)

.oLrpelc $jrh thc Qlripany. direcl ) or indirccli). ibr busifess ofporl nities dral lhc Compar\ q

8, COMPETITION AND FAIR DEALING

lhe lloxrd anil Scnior V.rnagencfl ol_lLc (lornpar) should nol lakc unfair ad\antqe ol ar)o.e
through mani!uliriorl- colrcea|rent. misrcprcsc|lation of nrateri.rl laoN or anf other uniaif ! dc

fra.lices. lhe-v $ould.rsure lhri dealings \!llh srak.holders is done ir a hir and transparcnt

lhe Co n!rn) r lll use ils resourccs. krro\!ledge and c\pcnisc lo iIs competrti!c ttli\arrlage, but Ne

$lll a\oid underlninlng rLc operalion ol lic. rnarkets \\re lcspccl lhe rights of olhc$ to can) or
IheirbrLSjnc\! \e\ill xlsor\oidt)'rtingrrfdtLcprc\surconctLstoln.r!iir\\a)sthalnrr)rcduceor
rcrn,)\. rhcir.Lb llt) 1(, .hoos. bcln..r) s.r!i.ej ol conrP.rir(ns \\e shrr I !!fpoi lhe Jc\.lofrn.rrl
ollx\! rhrl t)roLrolc. cncoutug. or resrLlls li luir .ornpelil orr.

9. INSIDER TRADING:

lh. Board .D.l Scllior l\lxnrgcnrcrr olthe Co]npan) shall nor derivc bcrrefir or assist olhcrs lo

d.ri\. l)enefit trr gj!ing ir\enmenl r(l!icc llo the |lcccss lo arrd possession 01 a ) frice sensilitc

ilrlb|rnrlion. riol ir public domairr. lhey $ill complt wilh sEBl (lrohiLrillon of lnsidcr Tradin-e)

Rcllulrli(f)i- :015 afd lh. (lod. ol CondtLol ol Pr.\.nlion ol lrlidc. Irading ol th. Colrprn). as

einended tion lirn.lo lime.

IO. CONFIDENTIALITY OF INFORMATION

'l-hc Borrd ard Senior \lrrragcnrert ol lhc (orrfany shouLd maiflain confidenrialitr- rr1 inlomation
llre\ rc.ci!c ard is iiscloscd onl) ii auihoriz.d b-" tlrc CoLIpan\ or b) tlr. pcrson fi n whorl lh.
inlin']nrtion is pro!i.led or l! rc!lrLircd b) la\

I I. IIEALTH & SAFETY

llrc brLsin.rs ol 1h. Comprr) rhall tre ca i.d on ln a.orrgenial envirornrrenl \\her.by :rdcq!:rte

r.x rh rrri ad.qnrtc \u1.1) rrcasrL .s arc urltcn irr lhe \!oIkpluu. ol l|e elllployccs



lhe tsoxrd and Scnior Nla]l.tgcn.nt olrhe Cor]r|an) sh.rll clsrnc lh.rl duc corrpliance ofrll la$!
if(l rc!\rhllons peltnining to hcalllr |1lrJ sricl] nrcailles s done on a co linuous bas],,.

I2. BITI BFRY / 
'ORRUPTION 

 ND C IT I S

l2.l lh.\ rlrx l ,rol. rllrlct \ or r)dir.cll\.oll.ror r.c.i\.xf\ taci lntion pi)rnenlior liclbrclsol an\
Lifd othcl\!ise ror p.nrisslbl. !rtl.r i$ lir rhe co|illcl of busi .ss ol rl)c Conrpan).

12.2 The) shall not solicit giils or rlcc.pr lavols or hospjtaliry, other than i. the noinal cou.rc 01'

bnsir)ers. rlrar Iri.ghl inllrLcnc. o] nppetu 10 influence hls,lrer indcpendcncc oljudgment or affecr
his,hcr decisior or acllon co.c.riillg thc busincss .)1 the Compan).

l2.l Urhile.oriJufting blLsircs\. thcl rrc udrised to seeli necessar] .1d!jcc lor instanccs they niay come
x.ioss $hich pol.r)liell) coul{l b. coiltrLed as Unla\,"ftr1 !nd.r rl)c rppljcrbl.la$s.

l.]. coNDucr ItELAII\C to ctJSToNIIiRS! r.rNlpt_oyEES, STAKEtIOLDtaRS A\t)
oTI IiRS

The\ shrllrt rll limrs .Dsurr lbllorring conduct rlhilc dr.tling trilh rustonrers! cmployecs!
slrl(choldcrs xnd othcrs:

lhc ( .rir.r \'s f(trlu.Ls r.r(1 !cn c.r \htl be le.hnologrcall) cornpctili\. and \hjlsl tiLitlllin! the
|L'cds oi rhc cuslolncl\- shrll olI.r the best poisihle \ xlrc ro thc clrstomcrs \uch that the Cornpr.),
b.conr.s thc cLrstomers first .hoicc lirr qualit\ rrrd scrYicc. No lalse or misleading clairn\ $all bc
rn.ld. Bhil\r markclirg Co panr" s products or ser.\lces. Thc lcrvicc ltandards ol the Compan)
sh.rLL trc ol thc highc.,l po,,siblc o cr.

1.1.2 I:rrplo\mr:

'fh. a'unpltn) $rtnl! lo lt|rcr. d.\elop rnd nrori\:rle lhe bell people. lhe Corrpa.,,- rlill crcatc a

\r,.r k er\ironrnent that is ot)en. honesl and unpreiudiced ar)d ihich.ncoura.gcs pcoplc 1o achi.!c
thcir lirll polcrtjrl. Th. all)lnprnl lahics pcoples lndi\idual and ream coniribrrions and ofTer

ot)portunities to shxr. in Ih. ( omfanr s corrrrcrcirl su..css.

lhe Comprny recruits. errploYs and re\\,aldi ils ernplolces oll abllil) alld colllrlbulion. Thc
CoLrpar\ n ill prl)\idc otpodunilic( tbr p.rlo]lal g(r$1lr xn.l pr!lclslon.rl dc!cloplnenl rLn(l.ngrtge
| :|propil.l. lornollLr .rtlor .r rl .onrLrllrl or I il r c rp o)..\.

'lh! aonrplii! is rn cqurtl opN(rL. lJ- organ zaljon that prohibils iliscriminarion or hirassrnenl
b!\c(l of racc. color. reli3lon. nrtional origin. ser- a-se- se\ual orierlarior)- marilrl nalu5.
.irizelrihip stat'r\, or disahilir).

13.3 Vendors:

lh. ( of)t.r)) $ill \rlLic th. d \rrslll ol ils \renllors. lhr Conrpan) *ill \!ork sith rhci,L lrr

lfno!nli!c $rtls that creale addcd \.rlue t-or its Vcrdors.

lhe Cor pan) s,ill ha\e a fair frocuremcrll p.occss. adrrinislcring lcndcring and contru\rlr!
proccdures in good lai1h.



l.l.l Co 
'nunit!:

lL! (i!npan) r\ill cm$lbulc 10 thc scll ltiirs ollhe socct) in 
'\hjclr 

w. operate lhrcLr!,h on'
brLslncs! ocri\jlj.s a]ld llre skills oiour peoplc. Ihc Conrpan) "ill lnnintain thc higl)est le\el ol
i|tegril \\hllc.csfecting locrl larr. customs und lrtdiliot\.

I1. EVINI'BASED DISCLOSURE TO BOAI'I)

I h. llo.$(l erd Sc ior \4annge ncfr o1 th. Corrpan) shaLl Lrake disclosrL.cs 10 the Board reLatins Lo

.rl nxrcral lirxnci:rl and cofrni.rcjrl Urnsaclloris. $herc the) hr!c pcrsoral interest. thtt ma)

hrr! | porc.lidl .oriil cr \!ilh th. irlcr.\1 .l llrc CoLrrprn) al largc (lor c.g. d.:1lir-e i coJnpan)

shares. com n.rcill ilcaliLrg( \\idr bodi.r. shich ha\. shareholding ol man.tg.rrrerrl and their

I5. CONFLIC'T OF INTEREST

I h. llor tnrli Scnior \4anagenrcrl ol llrc Collrpar) rhalL enstLre thxr lhcn pc.sonal interest doesn't

conllicl n,ilh th. intcrcs!ol tlic(ornpan) An)'Dlrcctl)lorrrcr)berolSeniorl\lanagcnrcrnollhe
tiofrp,rfi inrolrel in rn) ol lh.l)tc5 ol rcla1iol]ship, or sLtuations dcscrib.J irr lhis Code should

innled ntel) and liLll) Lliscl..c th. rele\anl circumsuncc! to hls or l)cr Supervisor. ilttn). or any

orh.r rlppropriale srLpcr!iru. or 1lr. Ma.aging Ilirector xnd CEO. lbr 3 d.lcrrnination about

rherhcr .r pol.nllal or .tcllxl .onflict e\isls. ll ur uclLrirl or tolc|1ixl is dele nined. thc Compar\
nrt\ ril,. $l)al.!er cone.Ii\,. xllion .rfpcer5 ipfroprirte accordinr 1o thc circunrslarrces. Irailure to

.ll\clolc tacts shall corstitutc grunrds ttn disciplinar) acliur.

  conllict ol inleNst .\isrr r!ir'r. the inlerests or ben.llts oi ort. ttrson or entit] cofllict {ilh thc

iJrler.rrs or b.n.ilts ol lhe CoLrprn!. ll\rDfl.s ifcllde:

(ii) (lrLlslde Direclorships

11 is r conllicl ol inlcrcsl1o ser\e as r illreclor ol xrr\ cornpan! that compcl.s uith the Compafr'.
flic DirectoL5 ol rhc Cornpall) nrLrn obl3l! appil)val lionr Ihe Board ol Dircclors befole acccpting

a dir.crdslrip other thrf jn r.spcc1 ofcornpafi.s in {Licli a Dircclor ol thc Co rpan} sas tlrcady
a Dircch. oi-x ) orher cofrprr] bclire loinlng rhc Bod of DirecIoIS ol lhc Corlpan) Such

afpro\r n y bc c(D.:liri.fre.l r roi Lhc corrp cri.rLol sprcille'l rtcl orrs

i iiir BLLSjncJs l.tercsri

ll a Drrcclo. o nrenrber o1 Scniu \4anagernenl oi lhc ('ornfan) is cursjdcring i.\'eslin! in .L

Comtar) custorner. suppll.r. d.!.Loper or crnnp.lll(). )otL nlusr lll\l lalc gre:rt care to cn!urc that

(il llN!lo)r)reni, Outsidc llnrfl.)rrcnt (applicable 1o ottr Scrrlor Ilaragemenl oni\)

lI].ofsidcmrloF ol lhc eL|pLo\e.s cnrplo\rrrcnl $iIh lhe (onflril. llic ernplo)'ees arc c\p.clcd nr

dcvorc th.lr till atertion lo rhc bulirress inlerests ol Ihc Cornpa ). L.nrployccs arc prohibited tiom

engaging in tn) aclivit thal interlircs 
'!irir 

the elnplolec s pcrlbrmrnce or respon\ibilities lo the

Corrfuil or is othcNlse ill conflict wi$ or frciutlicial to the Compan). Our policies prohibil any

. nplo\ cc lio.i accepring sirrulhrl.ous elrplolmenl wlth arrt other employcr.

.\d.ljrionaLL). enrploycc! nrusl disclose 10 lhc Compmr any intercst lhal the) hate and may

.ontllcl \irh rlre LrlLsiness ol lh. Conpan). All qucrlcs on this will be rddrcsscd 10 lhe Iiuman

li.(ourccs (l.prrlDcnl



1lr.!e in!cnrrrents do .o1 conrPLonl.c Ihcir r.sp.rslbiLill.s (i lhe Compxrry' Nlan) laclors \1tu!ld

bc consi,:lcrcd in delcfllriing \\h.tlrer a !onllicl e\istr. i:rcl'r.ling Lh' size and IraiLtr' ol 1he

in\.inn.rl:r-ouial)ilir)toinllu.n!crh.Corrfa.v\d.cirlon\iAcccJ!loconfi(lctlialinn)rnlalioll
oflh. aonrpan) or ollhc olLcr cnrrrpanyr and lhc ntlure ol Lh' rclatiurship beti!ecn the Llo]nparrl

and th. oll)cr co Parr).

(i!) llehlcd Pa.ries

As u gcrrcral fulc. a Direclor or Lrlenbcr olsenior N'lanagemcnr ollhc Compan) shorrld tvojd

condurting Cornpan," business \i1h a rel.rli!.. or with a busines! iir $hich a r'lalive i! associalcd

in rn) sigiilic.1nt rolc llciallr.! include spo'rse. sibli!rgs. child'cn, parcrrls grmdParenls'

grun.lclrlldien. !iurils. rLncl.s. nieccs. rrcphervs. cousirrs. stcp relationships. and in la\\s or olher

rel!1i\cs \\rro .t.c d.pendcnl ulon th.n.

Rclilc.l parly l.arisaciions oi-Director or lnernbcr of Senior Nlan.Bemcnt ofthc Compan] rnusr be

r.\,ie\!cd.rnd appll^ctl in wriljlg ir ad\3ncc b) thc Cornpan) s Aoard ol Dlrcctors Th' Compsr)

DUsr repon all strch nraterial rclrtl.L1 pafi) ll!rrsaclion!. as rcqLrircd under applicabLe :Lr'' urt rL3

rLlcs. SElJl. IIr.lian aloD|xnies r\cl. xnd s.curilj.s lnarkcl rules An) d'aLings \\itlr a lllalc'l part)

rnusl bc condLrclc(1 irr such rt $r) lhttl no prelelcnlial lrealir.il is gi\en 1o this busitcss'

L\ ) Olhcr Sil!rtionJ

ll.c.luie olhcr contli.1s oj-interrsl rfa\ arisc. lL \oLld trc iirlpmclical 10 allem!t lo list all possible

riiuallorrs. Il r proposed lrarsacrion or \ituation ml!.\ alr\' (ltLcstions or (lorrbts in ''-ou' rrind lou
shoul.l consull lhc Legxl Dcparlmcnl or IIumar Rcsources Dcpafinrenl'

\OIF: IN I H ll IIVEN I allr ANY llOL lBl PLRTAIN INC TO CO\ FLICI . PLIIASII DISCUSS

I' \!I'II1 YOI]R RI]PoRII.!(] .\UTIIORIIY. II: ANY' TO ACRI]T] ON TIII] \IAY
ft) I{\VA RI)

lauPottUi{G ol' uNuTIIlCAl. R[HAVlOtilt \\llISTl.t] BLOWFR

i vr(i r l. Nl F.cllAN ls\l

'lhe Coinpany ponotes clhical b.ha\iour ln all ils business xcli\ities' Tfe Companv follo$s rhe

principlc ol iirtegrlrl. rrrniflrenc\ and l rsl b) c cotrrrrgirrg ill lls crrplovccs and ltalieholdcj\ to

\!hisll. blo$ sh.ir llre\ .r!rrc uc'(\s.gcrrtrlnc corrclrn! irr rhe 
'urrPrf\' 

lhc Dlrccror or rI'nrh'r
oi SeriorMrnrgcrrcnlalong$itrcDllolecrrrirditnloLhcrp'rsondealing\\ithlhcCornpnnlnii
sc gorc ca byi ir l;stle lllo*er l'olic) adoprcrl b) thc Corrrpan) as 

'vell 
as applicable laws ind

re!\rlrtrio.s wrlh rcspecl 1o Whisll. Blo\\errVlgil l\1e!harisrrl.

t6. I'ERtODIC IlI.\',1u\l

'l-his Codc is sublccl 10 periodic rellc$ b) thc Boa ol Directors 'lhe Specified I'elsors shall

Iakc l conltmraiion to ltre compliance ot.]]ccr ofthc ( ol]rpan) Birhin l0 da)s lio|r the (ialc of

.losure o1 thc lrnanc rl r'crr in thc lirnrrl Jp.citled liorrr tirne 1o tirne'

r -r. cuR r ril(-A l loN or coNlPLl\NCIi Ot CODIi Ol CO\D|JCT

Iljenlcnrbclsollhcl]o.lldxn(i1]jeScnn).\4an!gcnl.nlShx]lei}lnnth.complja:lcewitlll]jecod.
on rnnual basis. lhe Annurl Comtliarrce Rcf(n1 shull bc tirN'rrdcd Io thc ( ompan\ SecrctRr) of

th. (i)rnpxn). in thc lbrn rnrc\cd hercto ai,\nnc\ure - I The Annurl Itepo oflhc tirrnpanl



I8. AMENDMtrNTS

'lh. llorril ol Direclors ofthc CoLrrpar\ shall rc\iew ald nrakc altemtims io rlris Codc as and when

.cc.!su\. pli)!if..l1h.\ .tr! nol irrconllslerrl $ih lhc lrr)\ls ons oi afllicable l'r"s 1n the e\'nl of

,",i *,,,,1 el r,"""", ii,. p",',',u,' o1 rhi! ( orl. lr S lJl l-LSlins I{'!ularion! or an! orher

t,",,,ir:t ""^"*"",t 
(rs tLrn.rideil liorr rlnc 1. rinl.) srLch arrendod provisio's ol SEtsl I-istir!'

Itegr:laLions or any orhcr slalrLlol cnactrnenls. rlrall frc\'ril o\'r this 
' 

oile'

For HAPPY
\1E

oicdol

shxll ca ) a declnrxtion to lhis r1l;cl duLy !igned b) the Nlanaglfg Direllor or CIO of r]rc



'lhe Comparry Secrelar).
llappy Slccl! Lifiilcd
Address: \'iilage Jasfa Bangar.

Kafgan$,rL l{ord. I.udhinr]tt. P!niab- l 1l lll

t. .................-.......... ............. hereby confirm drat I have rcad the

Code of Conducl applicable to Dilecrols and Senior Managemenl of the Colnpa'y and thal I have

compliedwiththerequiremenlsoflhesaneduringtheperiod.....................to"" " "

llrPP) Steels l,imiled
alodc of(londu.t for Aoard NtcNbtrs xnd Scnior NlsDrge"rcnt

l'ersonnel Annurl Conrplir tc la'iporl


