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HSt- (the conrpany) has cleveloped its corporate Social Responsibility (the

Policy) for the bettcrnent of SocieLy at large. This policy encompasses the

company's comlnjtment to crcate large environmental and socictal value

including but not limitcd to Promotior of education, healthcare and sports'

socioeconomic gtorvth cnvilonment protcction and Developmcnt ol

Backu,ard Region arcl lays clorvn the guidelines and mechanism for

unclcrtakin-s socially usel-u1 programmes lor the v"ellare & sustainablc

deveioptlent to the community at Iargc'

CSIi is nol a rew conccpt in lnclia. lndustrial majors are engaged in social

d*,clopnrct.tt activilics since long back. Howevet, Section J35(l) of the

Companics Act. 1013. nandatcs the Companies having Net Worth of RS

500 crolc or 1ro1e, or '1'tttnover of Rs. 1000 crore or more or a Net Profit of

Rs. 5 crore or more chtrirg the immediately preccding financial year shall

corstitute a Col?orate Social Responsibility Committee of the Board to

c1I'ectivell tltor.titot the CSR activities of the Company l'urther the

Corrpanics (Colporate Social Responsibility Policy) Rules,2014 lay dou'l

the llameworl( and tnoclalities lor carrying out CSR activities rvhich are

spccified in Schedule VII of the Corr.rpanies Act, 2013'

This CSR Policy has been fonnulatcd in consonance rvith Section 135 o1'

thc Colnpanics Act. 2013 reaci u"ith the CSR Rules notilied by the

Minisrry of Colporme A11airs, Govetrrlrent of India This CSR Policl' la1'

clorvn thc guidelirrcs HSL to undetahe vations CSR projects or

proglanlrcs lhich cxtend beyoncl the scope ofthe business and tbcuscs
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on human, envilomrental and social assets, with a special fbcus on

addressing education, health and sports plolnotion.

This Policy covers the proposed CSR activities to be underlaken by the

Cionpanl ancl ersnring tllat lhe) are in line rvith Schedule Vll ofthe Act

as anended ll otli time to time. lt covers the CSR activities u'hich are

bcing carried out in Lrdia only and includes strategy that defines plans lbr

future CSR activities.

'l'he Iloald tnay atnend the CSR Policy as may be required fron.r time to

The Company wlll focus primari y on the foLlowlng programmesi

. Contrlbuting to prolects for eradication of hunger, poverty and malnutrition'

. undertake projects promoting primary healthcare needs' hyglene and sanltation in

rrralareas,

. Promoting eclucatlon ancl employment, vocational training elther dlrectly by the

company or by funcling Non Government Organizations (NGO'5) / educationa

institutions/trusts/organizations involved in promotion of education

. To educate and guicle lndian farmers on recent agricllltural practices' new products

and technolo8y solutions that can sustainably improve crop and livestock yields and

ensLt re anima welFare.

. Provide contrlbution to technologY incubators located within academic institrrtlons

whlch are approved by the Central Government for improving technology ln diary

lnd!stry for sustainab!e benellt of the society at large

. Contributlon to projects reatlng to water supply including making available safe

drin (ing I4rate r'

. Ensuring envlronmental sustainability by contributing to projects reating to

protection of environment, agro forestry, conservatio urces etc,

, {JI T$PPY ;1$l tr:!

Skeetor

Abhishek caro
[ranaging Directo;

ot^] """ ,-

3. Validity of CSR PolicY

4. CSR Programme Areas

t

time.



HAPPY STEEL CSR POLICY 'li'ooo-

The CSR committee is authorlzed to consider also other CSR activities whlch are not

included in thls list.

5. CSR Budget

The Board shall ensure that the cornpany spends at least 27o of its average Net Profits

caLcu ated as per Sec 198 of the Companies Act, 2013, as its Annual CSR Budget in ea'h

Financlal Year to be incurred on ldentified areas.

Alocation of the Anrual Budget for CSR activities in any given year shaLl be as per the

provislons of the Cornpanies Act 2013 and rules made thereof as amended from tlme to

tlme.

. The Company's projects will be implemented in a time_bound manner wlth clear objectlves,

p an, targets and robust rnonitoring and evaluation mechanismS.

. The Companv's ongoing CSR projects will be aligned to the Policy

. The mode of implementation of prol'ect activities identified under CSR include a combination

of dlrect implementation by the Company under Approved Projects or through speciaLized

agefcies, v,,hlch cou d lnc ucle the Trust of the Company, Voluntary Or8anizations (NGO's),

Recognlzed lnstitutes /Academic nstitutions, Trusts, Registered Socleties, Business Partners,

Self Help Groups, Mahl a N4anda s, Professional Consultancy organization etc.
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6. lmplementation Process
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. contribution to the Prime Minister's National Relief Fund, Prime Ministers Central

assistance and relief in emer8ency situations Fund (PM CARES Fund) or any other

funcl set up by the Central Government for socio economic development

. lnfrastructure development by way of contribution to rural electricity projects,

renewab e energy by providing solar lights, laying and maintaining roads etc.

. Contributlon to projects reating to slum area developments either directly or

through NGOs.

. Grant /donation/ flnancial assistance / sponsorship to reputed Trusts and NGos for

disaster management lncludinB rellel rehabilitation and reconstruction activitles

and soclety up iftment.
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For CSR proiects, the time frame and periodic milestones should be finalized at the time

of approval of the Project.

The Company will use servlces of expert agencies, consultancY firms etc' wherever

required for carrying oLlt base ine surveys, guidance on proiect design and

lmplementatlon, impact assessment surveys etc'

For CSR projects, the time_frame and periodic milestones should be finalized at the time

of approva ofthe Proiect-

The heads of the respective teams managin8 CSR projects will be authorised to slgn

memorandum of un.lerstanding (MOUs)/ Agreements with the implementinB partners

a{te r taking approvals.

The Board:

The Board of Directors of the Company will be responsible for:

. Ap prova I oftheCSRPolicyoftheCompany

. Disclosing the content of the Policy in its report and place the

Policy on the Company's website in such a manner as prescribed

under Section 135 of the Companies Act 2013 read with the CSR

R L ,es.

. Ensuring that the social proiects included in the Policy are

undertal<en bY the Com Pa nY.

r Ensuring that the Company spends, in every financialyear' at least

2% of the average net profits of the Company made during the

three immediately preceding financial years in pursuance of the

Policy.

r Ensuring that it specifies the reasons in its report for not spending

the earmarl<ed amount in case the Company fails to spend such

amount

I gI HAPPY
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8. Monitoring and RePorting

Clear objectives developed out of the societal needs that are

determined through baseline studies and research

Clear targets, time lines and measureable parameters

whe rever possible.

A progress monitoring and reporting framework that is aligned

with the requirements of section 135 of the Companies Act and

the CSR Ru les.

The CSR progress monitoring authorities and the frequency of

review is given below.

Sr. No. CSR Progress

lvlonitoring Authori
Review and Frequency of review

1 Annually

Budget monitoring:

The Company will establish an accounting system to ensure

project wise accounting of CSR spends.

Reporting framework:

The Company will monitor progress on CSR projects and

CSR spend and report to the management annually.

The Company will report CSR performance in its annual

report as per the structure and format prescribed in the

not lied CSR Ru les.
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Project monitoring

The Company will institute a well-defined monitoring and

evaluation mechanism to ensure that each social project has:

Board of Directors
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9. Conclusion

n case of any doubt wlth regard to any provision(s) of the policy, a reference can be rrade

to CSR Committee of Board of Directors. n aLl such matters, the interpretation & decision of

the CSR committee ofthe Eoard of Directors shall be final.

Any or all provisions of the CSR Policy would be subject to revision/amendment in

accorc]ance with the gLlidelines as may be issued by Government, from time to tirne-

The lloard wil revlew the po icy from time to time based on changing needs and aspirations

oi thc tarSet beneflciarles and make suitable modifications, as may be necessary'
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